
Wayne State University 
Detroit, MI 
 
The Art and Art History Department at Wayne State University invites applications for a 
tenure track Assistant Professor position in Medieval art. The appointment will begin August 
2010. Salary is competitive, based on level of experience. 
 
Qualifications: The successful candidate will have a doctoral degree (PhD) in art history, 
with a specialization in some facet of Medieval art. Previous college level teaching 
experience is required. Experience in and a commitment to high-quality teaching of a 
diverse student body at a large, urban university is preferred. An appropriate record of 
publications, grants, and related professional activities is desirable. 
 
Teaching duties include participating in the survey of Western art history, the development 
and teaching of intermediate, advanced undergraduate and graduate (M.A.) courses in 
Medieval art history (covering at least Early Christian through Gothic), contribution to the 
development of the undergraduate and graduate curricula, advising and recruitment of 
students, and supervising M.A. theses. The teaching load for art history faculty is four 
courses per 9-month academic year. Faculty also participate in departmental governance 
and service at the college and university levels. The university requires faculty to pursue a 
program of research and publication, including application for external grants. 
 
Applications are made using the WSU Online Hiring System at http://jobs.wayne.edu, 
referring to posting #036689, submitting a letter of application and a curriculum vitae. 
A separate portfolio of scholarly work, (books, articles, exhibition catalogues, etc.) must be 
submitted to: 
 
Dr. Brian Madigan, Search Committee Chair 
James Pearson Duffy Department of Art and Art History 
150 Art Building 
Wayne State University 
Detroit, MI 48202 
(313) 577-2980 
 
Include SASE if return of materials is desired.  Official transcripts and signed original letters 
of reference will be required of finalists at a later date and should be submitted to the 
search chair. 
 
Review of applications will begin January 22, 2010. Applications will continue to be accepted 
until the position is filled. 
 


